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liPfH (arOiWlft alk 2001 

HMoaito /1 s/'fWf/oi- 02 / 303 .— 3 rmW 1976 (1976 ^ 21) mri 30 ?rt inm viftptmt' 

('wi4t'Ji^ '^), ■31^3)19^4 ; 3^>t 

31'^’Im ^ipT 3iH 'URIuI ^ fTJJ^ "ff T37Tt^^ Pj^Hf^RSTI ftPtim MMTTTT 

t, arerfi.— 


anmm-i 

1. 'itftmr Mm, Tne**? aik MiPfirtMT :— 

(1) ^ ^ 2001 ^bEwnfili 

(lii) 

■97^ M?' FT ■^' ■ammi Fisffim % ftmm mt ‘rsfT 5RT mf^ mt othri ^ 

(Mr) 3n9>9i9)iifMTm^Rif9MT^PiTmTrm3imnTm%^3Tm7m39’^'!jfW^T^f^97 3Tn?wrPm9T’fTnx'*TTff‘’fl^i 

2. MftMmni 

FT Prf)99T ■^’ -am TmrMTt^ mim % ^Rr^pt Mirt— 

(Ml) ‘'3TfTtf^'''^91^f^17T*fW^3Tfkf^, 1976 (1976 91121) 

(Mr) 1987 9ir9^f^3TMMtl 

(9) ‘'ft5fSm7rfk9>Rt’'^W%99 5(l)'4'f^mfftM9Tf^^ 

3372 GV2001 (1) 
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(■®l) " ^ ^ 

(■ 5 ?) '‘^’’■^3Tfa[^T!#tTO3^wiro(i)%aRpin ^ i Pw\' T Ti< ^TiftRTpfW 

(■n) 

(^) ‘‘WlSn'5r!itI^''^flWM<I?m3T^'5lRR«nT’T^^^raT3TpTORt3Tf^'tl 

(^) " wi 3nfti®fnfl" ^ % -RFr^ ■^' arwi^ir g?n % ■rft^ -^f ^ 

3TMn%i 

(^) "^i^’''^'Pn^f^R5rfl7nf5mf:— 

(^) 

(■W) ^ 3(^, i^RpT srfliTOfl^ '^TI^'RRR''R't’; 

(■si) % ^iltTR 'HT 3 f[ 7T^ SlTiriV I 

is) ‘'«Bsf3lld”^ftPl«F13(^) ( 2 ) 

4)'TnftT?! i^, Pfl'i'fl) 4=(iy, 3iT?*It*f) <''4 ®T^ who'll <s*hk ’*iinl tf I 

is) ("qR;"qf^/^ 4t «t)tHiO sfR 

3if^^ ^ ^ ^ WT, ■»iTm-'PmT, 3?R 15%: siftwRt s[ -t: snftm f, sif^ 

f3 M?t ^ ^ ^/■qwt Tirfim ^ 11 

(^) “ ^ ftP'm 3 (^)( 1 ) •^' ^ fifi# 4t tt; "qr wrf^ aiMn 1 1 

(TJI) ‘‘^” ^ 3mtv ^8|to)’ aftr Mte(^»4Rf % HFT 

^ ■^' '3ITT3;, ^rtPIRFT '^f srfV^iTfl "RT <ti4''^l(t ?RI 'SiftRTir ‘SITRT 'f^R^IT '311% 3n^ 1 ^ 3TPi^ 

is) ''^T^'’^^3fR'»T^ M%3RT3it^aflfV^mi^l 

(<4) ^3Tf^^t3?R 

«iwn*i-n 

3 . aiftro i Wf t fnf ^i W f ^ q « fN »tm : 

(■^) '3in4'^>lR4l 3?hc^4’^lft4l' Pieii^yR ei'lT^fl 31111*11 ; 

(1) ^npT-T wftiq n ^ 

(i) ^-I 

(ii) ^%5T-n 

(iii) ^Jfi^-in 

%RI ^TPIRH ■Sfr ■^’ TTOR TFWt : 

(i) 

(ii) Tinsn 
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(iii) 

(iv) 

sfk'^ 3T^ ^fl'l*ll'l '3?k f^r% 

^1 

(2) TncT-'w— 

Mwi^ 37«?hi^%Pi^-w-'^SRirat, %f^-3n^i%fW 3r*r ^P»raf, fMf 'Pf^W 

*1“SC1 '5RI %^!fpT ^■t'i+iK % 'ifil^Hl^n PrPlf^ Pfv*!!'^Jtn^ I 

(3) TEiTy--»T—artpRir 

3T#T?«1 S^Rlf^ ^'SlVied?*, ■?T^7IWf)-'H^-'?rTIT^ «h4'irT^, STWf^ 

«t)4-^Kl, ■^asr ■nri sfk ar^ ?tPw, Pr^w husm sto ^-^0*1 33Wtt % 
1°'Il4lq'l ^ PrPif^'^ pR’^n I 

(ts) '5^Tf^Pm'*jPi^i4t w^'*TFaT4^^aw'3m33TTpFr'^^f^3TPnnP?qf'*n'«fi4'^Tft4lf%'^T4twif'^n 
^P’rat 'w^ ti*iH 4 orii4<n "fiPfr 3 t^Pbti' t' i 

4. <i)4^i0 

^P^PpmfP' ar^^rPPefWt'SfPr^aim^TfRt^’P, 3T«iaT'^ yiHK^ftf^3T3^'%3TGit}pT, 
pT^^'»To:5^T5Rr'3nP%^'^ f^i^tPrfyTC'ow^'an'wftft*#'^ l^4d^ ^i^pF^'osfPRT^ R^f44jPi'4^3pv^aT«lNw 
wf P' ^ P’ 6 0 ^ ^ 3Tt^fiii % 3pvqi 3i^*n4t a=rmK m P) ^ ■^ron t: 

■4T=3'*T?'%7rc4 aiW^ STWmt aflTlTR'tR'^ ^^yP^7l^^i y|4|'!|<l+) 'Sim'fl I 

5. ^ ^ Pf ^fa l 

(1) 34fwft4f%^V^*3T*2TaTpT’5pRTinPl^7t^l^iTp3TM%^tT4fiT?TIIirtI^pT^f^3nftr!T^^ : 

"qF ^ ■'TFi !J^4^P % ■qi; ■4T ^ ■'nft, Tfr «p4 -4 i R4l' % '44 ^ 4' »P Pt^PrttitPtoiP i 

(2) ^P'^Pl5pFT^pTpm4 p*^«7r^wpw%p^37p?pmi!|p ^ro29%37g?fIT%^3rPf^rr^5Rr^^^ 

Pih4i % arjHKi 

titPi^iO ^^^-mr (Prie^) irnm-’^^'a^^R^arraT^^pTri 
(4) (i) ^4^m—^ 4t ts!I%, 

3T«?^ 

■stw "tK ''R Piyf«TO ■% %i^ ■'Ttai ■^PTT : 

■rrg ^ Pf Pt^Pri TiTPwift ^ ^i(ft pp TO(ftn 7r*iT Ptw % 3r®r TTaiWR ??nT;,^4PT PtPt 

% 31^^ 3T^ ^ afk ^ ^ ^ % 3T^ arraR 4t f, Tfr ^ ^ Pm % W=T ^ ^ ^ ^?w ^ I 

(ii) Mi4^1 

3T^ w#PT3Pm■^■5^f^3IP7^■qT■^i4^3T5^J;4t-II%3Tg^^T^3mi^^I%=pft#IPr%■sfp■4^^^ 

MPm IT'^n "nVii I 

6. m*ii*i sftr 

P^^H^H 3p‘ 4f^Raflfa4i4t^Pi[gP'fa4i4iTT^^pT^3TpPBlP'qTM;»N[p^^7PRH, 4<ff R 

^ #fi, ^ apMPm ^ MRT17 ^ ■SWT (1) % SRTpl ^ mn-WT ^ PrpTMfftjT ^ ^ I 

7. #Tf MJT ■5nT*'T 

Pf Pfg^ Pwt Hi ^ "3^ p^ ttt^ pfgf^ % % PiJT tjqf -^ % aprgHR Prat 4i ■qi; "qr ^ Ptt^ 

PPP Pmr P amn 'PPi ; 

m ^ HiTp % arro^ P ^Fi*hmT t, Tii "3^ Ptt M)T Pttt aPr hP TJTHT mP MiT m 

H^lfPTT I 
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(ii) -iSiPtWlii % T%^-I ^ '^R'^eiTT 'TT T^, 

WT W: '■irfW ^ ^ ■^T^TiTT I 

(iii) 'WPR '^f HtjHq ^ 3Pr^ % fet?; ■qft^hjr "qi: fnyf^ ^ '^: pttH ^ 

(iv) (^) «b'4^i(l "yif^wl 

■BPcr^ ^ ^ I 

T^, Piql^ Hl^^®b■|^\ ^nr tfH■'T^ I 

(v) ’Pp^ ’*n 'Rryf^ 

f • 'l^ffft^i*! 

(i) TR 4, 'm "^TR # ift, Tft "3^ 

(ii) "Tlr^tfliTT^'ari^^3Tirffe[,irft[’qrfWa^T^%r i?!Rth, Pt^Rki yift^id 

"^n % 1^ ’I, ^ : 

(Tsr) ^ 4*it'^fi Rpr^ Tt^ Rp^ ^ % mH(?\ 3^ ’3^ 'arm»(Rf'?i %, 

fil^^ 3^ fti^'TRT «RT1 

10. BU "OTlf^ 

(1) (V) ^ ^ 3TRmtt -m «h4vil(l T^T 3TT^ ^ ^ TOT^ -^fT T^HIM^I ^ % 3TT% ^ % TiTft Pf^Rw 

(^) ^ltt^^37^f^3r3rf%T^ :— 

(i) 

(ii) % HIH^ I 

(•q) Pp^^ ^ ' *hnO ptt~OT" Wh^m ("^sr) % ^Tftp^ ^3 tt^ 

"llRtl ®f^ 3P1RT ^ <*bH *til ^J^ICIM ^Ami I 

(2) (1) ^ 3inWcd Rp^ ^ % llftft ^ -^TT 6f>4^1<^ %R%R!Rr;i; 3Tg;?TR7RTO 

(flP^n f, Pi^jPm ■snProrft % ftifisRT Tjrfyit^ ^ Rrt “^Rp ’^pt ■=Tiff ttVit Tqpm ■'W^mi 3?R 

^jjviwPiib ^Pl4o^^ft *ff ^ '^4 'qr 7?RTn ^ dTp^^PRt ^ ip4^ ^ ‘w wimm!< ^ ^ ^ tr ^ i\n\, 

yrfM^ld'SRT 

pp^ ^i^Rpp|(l '’qr RimPri 

Ptp^ ^i4qif^^i ^ 'PTQ^'^ wt ^ “ROT TnftwTft ^ ^rfirtT ■'rrftn'f^^sTT^^ww RiRi^*i % ynl'ST^ % 

f^’TO ^5^R^^^(I '*n «b4^i(l %r 'i^:l'J?^^P^^■®bl4^^Tft 4f ^ ^’(V^ ■'ttp ^h<mi i 
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11. aiProftm aih 

■*(?■ aroTW, (2) ■^’ ■*wt nfiffti eri fti 'prfw ftJH [^ ■q^, sri^ 

■'R^ RF Ht ftr ■5R '^R-f^fpRRT % '?r?1T foti^ll Rf RT 'h4mi 0 '®Ft ?W ?W ■’Rff f%RT ■fllV.Mf, 1% 

^ ^Oh * 15 !^ 4(5^4^1^ '%' 4,*^ h41^ 45^ ^ f^4I '^TT^ RT 

RI ^f>'4i1TTt ^ %RFf^ iftR ■ai'tT 'ti4MI<l % "^f T3;5f> % ^TRR *RRlftl 

RRg W 4t % ( 2 ) 3nWPT % ai^J^ 31«w ^ 3TI^ ^ RT ^ifiTHRt 3TI^ ftq ^ 

% T^iiB % 4^ 35WW % f44R % 1%l?3: ^ ^ 3T«B^ ^ ■R^ t sik ST^n^ fTO% RT ■«fl^ #T ■5p^ 

'3TRf4%' 4t7R 144*1 '^HTI'^njT 1444 ^oi ^ f^ SKrfijRT'RRT 3ii^!fi '<(i4ir4fl HiTf %', ■dy 4(4<^ 4f H4r4?r rt 

'^4’mIO ITTB '^R 1^41 ^111^(11^ 4 ^^T®[T 4 R 1*^41 I 

( 2 ) % RRT RRT ifN w;(4f RWt '5R(^ R)T TraR Rir % 

■3R-M4RR (1) %3T5mf*B4tdlfVJBRtRIRRf^^^RTf4i!f?TRRf^^^RTf^RTR^IRFRfRffr'5IT^^3TftRPRtRT 
% VIR^ ■JRf RRR-'RRR RT 3?R: 3TBTV ^ ftRBlftVI I 

^ W4rr % arf^^iR^ RT fiw*B) ■3RR-f?rf«T ^ R!?# ffr<ha 4t, srfvRTf^r Rfi Tjft 

tI 14 % STTfiST^ #1Tf4^ fmr I ^ RT W % f^TT ftRT^ 

3RR % 3rfiR(l1%r RtI aR^ ^ RRm ^ % aif^TR #TI I 

»ift«am, imn<nfR 

12. ^-ft*BT^ 

^ ?ro TR4^ aifRRdt RT ^b4^ % r4r 4’ifjB ^ im-RRR ^eriR RT ■Rdpff RT fRRfftn 

TTTR ^ ^n^'II ■3 h 4' W-I^Rt (M^ #Tt I 

13. «rft*3nT 

(i) (3), (4), (5) 3ik (6) T^RRFfWTTf ^ 

3T»2rvtR aifiRPRt RT TR^- 4-354 % feTj; ^TSRB ^fft'SVIT ^[^-4 W wf % STRrrf^ Wf-RK I 

(ii) TT RfTOBT ljj^4f Rfy ^ 1^ fTlT ^RRRIeff RT ^ ‘'jfT^'ft 1^4 "3^ aT^RTT %RT 'anOTTI 3RT 

a^fV'PiRkf RT 'Sti4'ciiR4l*, 'Jl^i 4t HiHiSni 4t) ^ 41'«( wR'tiifcifl 'arn^nr i 

(iii) (RT) f4»41 4'l4 RI ^nd'*in 4* ^til^id 3Tf4'*t)Kl '®/I 4i4tji<l opi' qRod^ii Rit 'luHi 3R 4®(4 RI ^fl'iHI'i 4 dtiskl Pi'^Rfd 

% "R^ip^ 4' "arnpft i 

Ca) ^^^m4RI^(TRHT34*RRTn'^fR?^Rl^TTtRI3Tf4Rrk(?n-Rl 34KmfyRIRT4^ITtTrf, RFT'33^RT^ 
‘^R^'oni *41 ^I'^i’il 'SdofO dl^ ^ 4^4 RT 4ci'i*ii’i 4 3R^it ^R’wni %* R^4 4 ^ 'fliy^il I 

(r) ■artr ‘ij^'Kfl ■rr 4 -jif ^a-thri 4* rrir rt arTtw aifqRdfl ’rt iff, ■j^ft 34^ 

■Rft^ RT %3RTR,-^RT 4t RPTOT 4t, % "R^ 4* I^RffRT R5t ■amjTft I 

(iv) "aft Srf^^ddRTRT^WR^f^RRTTIR, aRr‘4’<f> 'fRRFT, RBRRRTR, % fiTiP?) 29 3?^, 

1980%RRR^T^, 2/17/79-3TR. 3TR. 'Rt. STRRft^iT^RRtfq3^'dWTf^^RTaRRTH^^^7TRh5f^BRft^4 
TiraTWR^‘Ri^'3^4''3R^RftMmR)tRRRT?R7TR!r'^'(mTRfi’f4)R4t»J<T^ ^r?3rf4^Rd3iWRT'^R5TW37Rd#3#5I? 
Vii59i rjd'il 4 44f4, RTlff R<*Bk %rf^RTRT22 RRRTI^, 1991 %R? 4iWI 11 -3/90—3TR.STR.Rt. (1)4 4141 

4oi4 rt 4?rTRR 4i a^RpfB 3 r4 ri 4 3ifR«t)iR41 rt 'ii4riR41 r?) R(RR Rfr^BT r^ i 
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(v) ^M3Tf^tt)iR‘ff'RT M“HI ■q<m % 

TPPI'3^1^ I 'RI 'Pff ftitl 'iQ, ^ilTiohl^l "RI <<i4'qi^l ?*h 

^ 3lis([ccl [VilJ,311^1 ^ Tit ll«f) Tft tii{l<si ^ ^ RTP^T ®(RVic1l 'iHKfqRT % RniJ, 3T^ 

^ ^ arwif^qf ■snRf 1^ ^ fWftrr ^ ■3Tt^ 

14. 

^ R^jF'TftRT ^ ^ 3ftT ^ ^ -qr ’RJ tti -fif 

■TT=5'R?^ ■f^'^Ni’4' Tn Tib4''!iifi.<i[ ^ "mitHftRi R<sfiK ?rt '?ff[ ^ini 29 % i^'n^ 

1%^' % ^ ^iipH I 

15. inqiqilK 

^ "Ri ■'ipHr[ ■?T^ "RT wf % ■fwj; ■pT^^ ■f^F’3 "HPr ijt 

in ■arjt 3 ^ 'BRi RT ^{IRRR fRFftRR'T l^i^ft Plftpe 3RRp1 RT 3FRRT ■^' 13^ % SIWitfR ft, W 3^ fRRT ''tlftR 

WHIRH RR ^ Rn4 RR^ RI 'ft RRR SWIRfifn 'feRT RI HRRIl % I 

3I«RlR-4 

anRTR, 3r3?irann«f srftw 

16 . i^STfft art^iRntV RT R5*f^ Rft Rft 

"jnftRi arf^Rnft RT RpfRlft '^Rf Rn 'JpfRnftTRi Slft^Rilft RT RiftRlft ^ftri sftr 3RRft 'ftRI't Rit RRH Rft RTTpft 3RT R3 
'^R)Rft3R%RnftRRftf3R'BRf^RI'BRftRTRf, f^Rftj'^RTR-ftpifR, ftpnnftRTiRRRRft’Rftw RRI"^, ftifi^^lljyR ajR3T3ftT^?RR 
'RRUTRRT'ftRII 

17. WrR*ftT^<#3nfti?ff^«i5RT?nTRRRrf^ 

■^RnUt^R) aiftTRnftRTRiftRrftTRftftiR'ft'ft) 3igRRRnftRftRI3fR3RRiT3I3HT?HRi^3RT3R^RftRIRT'«lf^RRf?JR 
RRR-RRRRlftn^RTIR'ft '3nft?if T^Rfft^^Tf Ril 'ft STgrraRR^, 'RIR-'PMr, ftjRR^ RT ftfRRR ft 3ft'037 RRI ift 1 

18. iftR^hm RRItl TWft RTI Tnfftw 

3nftR) 3rfftRilft RT RiftRrft STRft % ftRT ftft'ft RiTRf % RTRT?i! % ftRR ft' 'jft RftpftRRT RRTTT; TT^RT afft RIRaiT RT 
vHRWaiT 3R ft Iftiftt Rt'pftR TT^ift Rft ^RRrRftRIRTTT^'fftiftt '*)f5w RT ftRT % ftiftt RiftRlft RT RR RRi RRiS Rtff RftRT, RR W 
R^ ^nfftRT RT 37^ RTfftRTTR Siill ft^T RTrft ft) f^T^I RT®T R ^ RT RTR 7tRT3ft Rft^ SrfftRITft fil<.i 3TRRT Ri^SR 'jn RT^ft ftj ft^I RRft 
fti%^RR!?TRinil ^Tjf^RTTftftrf^RlftRT-RiftRTftsT^q^^ft. 1 ft'R? ftTRRT R^RT I 

19. Iftfl Rft 4 rI^ RTT ml^tR 

RrftR) aftftRnftRTRpfRTftftRTRftftRT'iRTRRlftRftfft'ST'jftRiRftRT sftr ftRT RTT IftR RRTft ft) %TI 'PCRRT 3IRRT R^RT 3RT 
RIRTR^ SlfftRnfftft, ftR) fti WRVf ft) RTR #T-ftR RvftI RRR ftl^TRlT fti^mPTT Tpi 3R RT tRTR ftRT I 

20. ftra, 3nfft RR RtRRH 

Rft^ 'ft aftftRnft RT R)ftRTft WT RTfftRnft Rft Pft^ ftr [RRT ftft) ftf RiTRf ft) ftRR ft' ftR RT ftf^Rt Rn^TON a^ft 
ft) fen Rfti 'ft ■ftrs Rff ftnr aftr ftftt ftr ■fftRT ftft fftrrft RmrftR rt RURRnft Rft RrftRfftR) rt RR^fftm Rift r^rt, Rft 3RRft 
RTRTTft ^IRW ft 3Rftr 3rfftR)K ft* ift I 

21. arfftRn^ RI'^*Nrft Bin RIFT ft» fiRPM RT ■’■TTOTR RT RlftRlftR? ■*IR^ R^ ft'RR R Rhn 

RftlJ 'ft aftftRnft RI '^ftRlft RaiTR "SnfftRnft Rft 'jft R^jft ft) IftRI Rft^ 'ft RT^ft 'fftTRTRT^TIRj ftRRTT RT RTTrI^R, Rift R^ 
ftnR'rUft ftt RT Rft TR^RITT, 3Rft) IVlTJ, 3|^ftRRTRTRRftt RftRT; 

RT^ Rftft 3TftlR)Tft RT RlftRlft ftrft "ftsift ftl IRRT fft^ft RTRlf^R) RT RftRTR TRRR RTT a^ftriftlR) RTlft SIRRI RllftftRR), 
RiCTR T R) , ^T T l^R), RTPffftRT, ftajfftRv, RTfftRT 3TRRT RTRlf^ RTI aRRvftRRT Rilft ?R THlf ft) 3TRh Tfft ^ RR RRiRT ft 

fft) 3Rft 3+1% R)iqt«R[R TspIRf ft* Rftft RTRT R Rjft : 

RT^ R^ 'ft ftR 3R RTift Rft R3 3TR ft* RftT ftRT RT 3ft RRRT RR RR ftRT Rfft TWR yTlftR)lft BRT ftRT RRft RTT fR^TT 
IftRiRirqi 




[nFTlII—■?5rn^4] 


'TR1!T 


^ ^l4] % ^fl^l ^PT^TT Tit ^ ^ I 

(ii) ^ ^ 3T^^V=T f\, ^l^TTHK ^ 

% 1^ 31^ %" ^ ^ RsiPihh '5F)T fTPTT I 

(iii) oh4'NiO ’^Nft’^ %■ 1%^ 'sftr 3?f^T^FTft^ cT>d^l 

■^h^rcfv^-il %, Pn^l ^h 41 '3Tprf^rW| 1956 (1956 ^ 1 ) "stj^ ftv^ ^r^ftiTTT 

%, 3T«T^ qiPnf^^^T) Wh'rft Mqrf^ ■^tt ^ 'tft ’=t^ 1 

"WT y iP^^iO ^ fV "qr ah^-^Kl 

^ ■^T^T ^ ’rit ^ 3^-1 ’^TOTT % 3?^^ Pf^YT ’^T^fJTTT % fe ^4^ 3T2^qft*qPr ^ 3t1>:t^ 

(iv) 'SrfiR^ift’^IT '3h4'cfT<l ’’JJ^ ^'^’5% Ph^t tJl4'JlPl'^ ^ RiQ. 3iH^ 

&i'<i ^11^ Pti41 ®f>rR I??! i 

22. ^rfironlt ^ ^ ftR friT ^ 3iTTft«m ^ itm ^ Tqftqftr ^ n wit 

(1) oh)^ Vt ^rf^ohi^l ■*TT «fi4'cfl0 W[TH Rir^^fJlCl fq-ii ^IJ'TRr^TTT ^^7 cTmI 3?!^ 

% HR^ ^ f^Rpfyi 3RTTTO % W^ 3?gvfteT?T I 

^3Tf^«FTTt "^TT4l<^r;eysrftiPPR, 1912 (I9i2'^2) y^ fWI 3rRwijT%3TqH 

ftf>^^T!R)lO ^f4Rr %, 41^4) 37f^f4^^, 1860 (1860*^21) "*11 

iff RT 'teft ^3iTlPi^ ^ "^TT'SRHT'^' I 

( 2 ) 3TP^^inTt3 ijmR^ l^OT ^ RT 3 tPi^ "^RR 1R7 

Mlf^«fiTft '?R "yr 3^^^^||41^I^Hfitl ^ t I 

23. ^ ^T?T TV^ 

37f^fif>r<l ’*TT^4'^ 3T^'HI*T^1''^'WTIT3TMTfifRT3IVR^3Tft^f>RtRT’?n^3rF^'^^PT4^^1^ 

24. yiTR gftr <;N ' i^\i 4R ' ^ 

'=Tlfl‘3T^Trf^qK%flF#^'^ %#3T^ »4pw ^ 3^^ ^ahR ^sp^ T^j)* ^T^hRi I 

(ii)^3TftTOf^-qT ^4wO :— 

(2) 4tRTO?TTlTt, IflTORT 3T3I7W‘^’^’^'^;^'=Tlff RT^I 

1961 (1961 ^28) I 

25. ler^, qnft ^ 

'ft ^rf^TBplft '*7T <’t>4'^lft Pt>41 ^l*f<l, lp<f?I'jRl4t RT PtTtf] ftr^ ^ ^^3ft ftf ’^l^^^lFsft I 

RF f¥¥R ^ ft’3Tftl^fnft RT ’«Pf 3TTift 7Tft% "ft 3T^ 

^ RT^ 'SIlT^ll I 

'ftrt^ rptt I 
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26. ^ w Mirif 3ifinr^ 

(1) ■'IT■wrf^RTTO ^ ^ :— 

(i) ftiwl' 3T«fNw 3iftwRl'*n P»)^1 s*iRw, '^, 

ibis'll 'HWT'^, ^ ^^ ijt, 'Rto%’^*T ?'♦) ^ ^ '’f "^tl 3T^ 

mH.'^R % ^ J*lfn "nff ^'11 '*n ■ST^^Pm ^ ^ '51M^ hR'IK.'JiH ^ 3Tlf^^ 

■jrpsnTr ^iitI'ii i 

(ii) f^(rf|8|<l ■*1T <a(l';i^ % *ii*i<ri '^1‘in '*1,'T)I^ f^Hi 

■ip vl TKF ^ Tri^'jRpff ■Sfft 

(iii) f^Fi^*1^ I 

(iv) ^RT 'RT*F)Tff'^RR'RT'f^P^3T=R'SrRnjf^'Rit 

TSrd^-Ti<t«n ■^’ ^ #T-'^ Ril ^s?RFR T^IrT; aftr 

(v) ’JRl^RflSRfSlRiRTWqm^Tf RftRlt€fRlff 

^'ii RT ■sM Ru'mI Rit sjrfR’jRr ^ Rnn, tic*in h^T tsWt i 

3Tf^?RiTfIRTRpfRrflRT'Prsft'P tR ftHI R)! *b*H TRiR ■3T?*RR|'Rprf 

RR^ t RT ^ ^ ■RRRTT t, RT fWt RRRf^ ^TTRlft % RTR'S^inT^SrmT'Cfr^ ■RRRIT % RT 3TR^ 

SrftrRRR5RT % I 

RRgRTt^ srfl^RiRt RT RRfRrd f^RTt ■^Rt WRiTfl RRR RtRTT^ ■JRR RTRI RR RRiRT % I^TRRiT RT? R^FT 15^ RT 
1^ ■3RR RJT R?r R^'^, aTR WR ■gro %15; R^; RSR % fllR; RRTRR RRiTT 11 

(2) RtI^ Rt sriRRTdRTRRN kI RR^ 1^ Ril^ R?!'?R RTF'ORR^RR %R^ (^RlR:lil,Ri RT RTgRR 

R RR RR7 I ^TR RfRRird RT Ri^Rld Rt RTRIRT Tft, TRSR TTTfRRnft R5t 30 '^JR T3;R 31 fgRRR Rlt 3TRRf RTRTlft ftR% RR ftRTR 
FRTTW RT^ ai^T fRRTR 3TRRt fR^ R?t RiT a^«l RTtRT I Rf^TRiTTt RT R^f^Rt Rlt W fRRR % 

fRRTR tRT t RT Rt fRRfftn PRRRI R^ft RTRT RT Rt RRR-R^ % 3TRJ^ aTRTT RTR "^RiT^ aTRR^f 't RT RRTR % 
1^ r^RlftiUHH ^ RRff^ ■RTRWR RT^IgR RiRTT t, RiafRT %RT RT RRiRT % I 

W»Jr»<R I 1 ;—fWT % TPlI'SH %Rt 3Tf%IRTtt 3TRRT 'RTpIrkI Rlt '^Rlt RR^RTT^RT ST'R'aTHRil RT? 

■^Rnrarf r^'sTerr, Rttfrtf%'» p% r arfRRTf i 

2 ;—'fRTRl lafRRiTft aiRRT Ri4'RTft RTT RRfRT RRR % rI^TT aiR^ ^ RfeTRTRT RR^ '4’ 3TRR«f RR^TT RllJ,Ml 
aRRRR^pRaftRTTTRRf XTRSnrftFT^RT^Rr^Rit *RIR4iRSTl'^'^RTfhTTflRT'i^f^RFgtRRTR!t3TRfR% rItIT RJR'gRR R!ff 
rtrt I 

27. RW, 3TRTR afk RIH.^ RH(^ 

(1) RR^3TfVRiTTl3mlRF#lRgf^RTpTHfMr«TR%RRR'^fgjTR4kl'^ggamlRTftRRf gR '^RRftlRT^RT 

pRRRjfl RTgR RT^RT ; — 

(RT) RR^rgTRlRRRR^iinRTRT ■3R%Rrf^RT#RT'3R%gTRaTf%R3TRRT'3R%gnTaMRTR'^RT'3R%RftRTT 
% fSE# RRTR % RTR R^ RT RRRi % RR 4' RTftTT 3TR^ RRf^; 

(H) TR^ glR IrRRR' 4 RTRT RT RR^RR RR RR^ RT# RTRR% gRI arfSlR RT RTftR'?tRT 

RR)gf, ftlR^ 3 Rt4r ^ "4* RRT RR rI t ; 

(R) RR^gIRf#Rg^f'!ITRT3^gRR^RRT^RR^RRfRTRRI^RTRR^gRr#^RTRTfoT3TR'R^RRfR ;RRT 
(R) RR^gIRR?RWRT3TRRIRRR'^#IRT^#TR3TT5;Rtj;3RRglPTcq IRR^RRa#(R#%RT#'4‘, RtRRRT^RT 

^ f#TRR RITT'^. ^ ^ '^RTRT ■^, RF FR pRi^IRRf ^ ^TTT^Ft% % rH R^ % 4# 'PtPtRR RtI RTff 
^arg^fRRT^-Sj^of^lTif RitRTfeTRt3Tk^RFT#RTlRR7TTptRrRiIftRfiT%Rft^*#Tt 

RR-^'^lfRf^RR^lfil 

(2) Rir^rRTaTf^iTRTTflRfRR^RRR^^aO ar^'^RF^RRR^'^ 31 RT^#'ftRftT%aTgRTT3TR4t'RH, RRFTRRf^ 
RTt XiR) fRR# fRT RTt R^grr R#T 1 

( 3 ) arfRR# R?iTR ■SnftTRTlfT RtI RTRR# % R# RTR RT RR^ RftRR % ‘ft# RgRT RTR ■^' Rlt^ 
3TRR RtRfF RT^, RRRT, fRRTR, RRFK RT ft# aPT RR '4 R Ft aiftTR R#T aftT R RRRTT ftRZIR R#IT I 



[VFTIII—■a^4] 
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37flTW^t 'm WH MlPwift ^ ^ "^H'R : 

(■^5) uRii^ci oHiHi’d%r ♦iiM^ ^ i 

(4 ) 'Brfv^TRt ■^-’^ '3^7%' 3r^ "^f ^ 

Vt, '^’5^ 10,000 I 

(’^) KTf^^'^rmTftf^^^l 3TfVwt%'^TT>'4 3iil^0MR^t) oqqfiK^, ’^TT 
(^) f^PHirfHTT’qTlirnf'kJa ^-RT^ ^PReTT^I 

( 5 ) ''jWft dMftftRR ’?TOFT 'SnftWRt M\H\^ 3?®?^ 3^T^ %" ^ 

3TR<«5f)|^ 3TfiT^ ct)4’^i<l ’RT 'ST^H ^**h[t 1 RTH "RT ^KT 37*?^ <J^^1 3TtT fW>4t ^R'lK'^’l 

^ ^-TTfer t\ ^ 3Tf% ^ 'R^ Tt, 3TT^ 4f 3fk 3TT^ '4 3?^ % 4hTT q I {R| a«'U| ^ 

*iin <tiT '^^ni I ’^tR^ "SITT ^51 TTt 3^ R(*^<'J| 3R 4l?ft % *41"^ Hff ti^fri 3TfSRT ^FJt 

^1 

28. I^TfHF 

(1) (i) ^ 3;TPwr{t 3T«r^ ^4'iiifi ftp# ^ i^, rJi^AKi ^ ^ ^ftfoin "irt, 3 Tit 3jU 3 

^\mi; 3^R 

(ii) 3iq^'qffl’RT3;mtR?^%-3ftfmT^(t^f^^5^ epVrr^fR^^ iHm 

^ 4hqi : 

«p4^u 1 ^TSTO(1)"RTisr^( 2 ) "4 ^R^Raa’^ f^rw^fR^'RT hqi^ 

^aiTH 3riHRT ^ ^ 5H«PT ftr: 

(T^r) ’^3;Tft7^3?«|73n7^-4T|R^ (^f^fR1?T^) 

'^i‘3fT 'Hqifll %; 3^V^ 

(3r) ^T^%fl^3PR3;TmRtI 

( 2 ) HMlfH HCT^, ■feRTTt’RT^R^nrtTft^T^ 
^ IjeHT ^ ^ ^ ^ ( 

29. 3mT 3TOm ^ ftn? Pk^k 

(1) 37p^^iT^^ '2fT*4AT ot)4^i0 ^PPJR^^1" f^Rlt mRPmj % ^ % fcTi^ 3?®!^ Pt>4l 3 ii<Im ^ Rl^ 

PK4flK Pct -^rmr t fi p ' Ri m i % wt 3tRto^ ^ 3^ frnTKTKt^Trrfhi^ 

3^ ^ ^ Tnfhsr ^ ^ TTrft3r TW 3T«T?TT ^t^ 3T^ T^RpT, ^ WT 3fTPl«PR^ % f?J^TT 3t, 3T«TO 

’RTRi i 

f^'^'^TTTRT^STKrrl^, 3^ PiPiRR 44 W pT^ I 

(2) Pp^3Tfa^3T *Mq n ^4w T ^ ^^^ (1) ^3ppfa f^ RR i^yTmR3Hi>r^i^ 

%-3^ 3it’Rpq^ ^'qftft^rPTRf 31^3^ 3«TT Pr+R ^ ^ 31?^ 

% ipcR "ii Hpfl '3iTX^ PfRIT I 

TT«7T M% 3?JH^'^ ^TKf Pp 3 tPtotP 3TemT ^4^1^^ : 

(V) 3r^T^^RH'^7J^RTlff3T‘RPTT'^TTm%; W 

(15) ^HtaTTfPff^-yRT faR I 3?«?^ WT5Tfa^T^3r7% 3Tgm WT ^IRIHR 

^ 3rpft 3rqT^ '^)V^ ^ 'Stnr % Pp ■^nr 3T^i^ 3 trr^ -^n ijpp -qi^n rm\ ^ Pro^ 

H^^unH^^?^H3^ H3K4 ^PpRT'<FIT 


3372 GI/2001—z 
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filk, 'JllOi% 3T*)'ii 3ERW^fiT?tT%^^TOE3nfll^51^^R^^" Phtfl ^ ^ 

^>r*t ^ «sidl % ^ &1I.I "n^ ■31^^'^^1 '5‘3TT%| MiH^cwO *hl Hn 

aft^TitT atflTO ftaET^T 

(^) 3T«nT 3T^ ■?nfel ^ 3I«RIT ■^rtt ^ ^ TtT^hj 3lfW% 'ampft ^«IT 

38 ^ 3171 WT.'^f ItPlT 1 

(4) 3^-1^lf%^(3) %3Tg^R^4'ft^'^JiraTtTr«n^':^IMmW'El4«J 

3E^iM-^nm t w 3T«ETi ^!F4^nfl ^"5^ fipiT ■^Jimr %, TR ftjqr ^JiiETn I 

(5) w stPe?# 34*1^ aig'rf?*# ftnj; friT % 3i*Rn "3^^ TJftfRr arfiRF Tm TRT 

■ETT^^’SiETW''fr3f'^f^'3T*EE4S'{l<< 3E^lT%^ETW [^O^SE 4'ijFn 3T«im ^'[hI I^FRt yfSi^l3(jiyiu| 4' ^'JR4<;f^ff'n'3tBf 
t, Wm 22 4!''3 e4»i wwt^Wret'^ ■srqlan^ fwiarewnf^sr^EfteRT #it 

RPTT ■3n({m sT^im mih^i tH, Pie^^ui ^'■iftft'ifirqf 4' 3E*r*ii^^‘^ 3rf»RirT*Bi^3iT'»THT iimiMi i 

30. TEn*ftftr 4 F *iin ^ TRT tt iifW^ 

4t 3iri4^iO 3T^qi q)4'qiil '(.M'llfih 4 3T^qi <i'ii'ilRiq) M<a 4'1 4f ^rfilRT 'EE <?^MI 3TEET EET hRm<^ f^cil 
eUet^ f^WI ■'TSRI/EI^ 3T*TET 3EE '^ErftE 3IEET (eEIeI RRETE % ^ 4' ^ETE Elff RI^TI 1 

31. ^ ^i^rT anfi; 4f mpti^ et irftwR 

(1) ^arfiptEf^,# af l a^P i^ B Piqn; aifitRm. 19474 f^Rinti3T*[%3i^^iR‘‘-si)4<tiK"Elftt; 

(?E) 44? % «b4'EiR41 ■ait ■3TI 344Rm 4i ainf 4 ei4eet t, ■% Rrot ■'ejeji 4e sikrit e^^ji ■44f ^ f4r4t 
EFIRe EE'EE^E'EFf ■E4EI3T«mi'EE^EEEf'l4TT 3TEET 3f»iqT 3EE«lt TR5 aiEET 3TfW4 ^?l4 

*t>l^ ^*^.& ^*111 

(75) ^ET'sii PfeI E)4Er4''4'4Ei'?n43TEEi3TE4'4Ei^4'45iftmt4i4t''EE44)'44E4RE4t itoN-e^3e?ri 
31*E!JI f%4t ^<bEM I, ftlRt ■?7q 4 ?Sfll<r1 31EET ftrat 3Tgf4E ^TEET 31T?itE4tE ^ EFf 

e4eii 

(2) EitlJ «h4-Elfl, "alt"SE3TEEI'<RI'ET'^«’1 MIHH'?se4Ee 4■ERETf ait■JM'li'EE"atwRaE "«h4'=bK”'ET4F3T*1ET‘q<^ 

4t'44E44 IePiEH ■EEE7E'?E((‘T^'3T3[EE1'fi4-El(l 44 "3^ 4^ 3T«IEI T; '57 'WPimH "^iaT -4 Eir4 'ERET RtET I 

( 3 ) «b4^lll I4>4t 441 ReIITR E 1 ;FM E^I aiEEfEEI#!! 4k-Tft|ftrf4ET 'ERT'E^'E'iETn TIE 31«r<Srtl 

%fir?it‘'^F, Tjan'^'gwT'^, 'ET^'uaqf ■^■Em'f4imT'^444f 4r, ei^vePiei imPEi, pR^r^ieFE aiwi 4 tet'^ 141 

32. ^n»w4TT 

(i) Eit^ Rt 3 i4wi4sikieiei4^ we■eiRtor)^ ar^EPi f^Ei4fi4t"HifEE, y(4Ri 'et snf4«bi4 ^ aii'-fif^ii 
Rn41 aiiq '4 (RciRict 4 EffijE t^T 4ei i 

(ii) W^-ftfEEE (1) ■434r4?T ai^Efil'^'E^E^ti Et 3l4pfE43TEET «84'El(l 4^11 ■^ITW44'5H TRSPR 
e 4, TPE 'EIIEiR 'El 4^qi 'e4 eIRi "EI '3E4» lVi4t qii4 ■94 3n4tEEI EcT eR'ii I 

33. »rf%wn4 wmr ^4^i4 >4 tfeie 4 »i4»e 

(i) E?ti Et aif4EE4 3TEET Ei4ei 4 E8JE 3rf4EE4 ■snf4EE4 ^ 4^ 74 RtE Eit^ ■E7ETET«f "EI RrO^ aifEEEE 

■tqtah R "Elff e4eT "EI Elt^ ■HEF’m i4tW 'E^f e4eI "El 3 (Ie 4 ifREH 4 "EI 144) SEE 3rf4EE4 3TEEI 'E4 ei4 '4 E^EIE 4 

304(^5 fif)4t'EET'ET EWH3Hr4l'S|E4 ElE'ElSf 4 eI : 

Ml'J Ec <fE RiRiEE Rt>41 4t 4 Ri*^f4Ran E7 <miT''7(T cViI““ 

(Ej) 3rf4Eii4 31EEI ■e>4ei4 ei sfe Ree) 3rf4EE4 steei E)4-ei4 ReiPejTe "et 4t4 4r aiEET et 

■ET oqRw 4wi44'4Ei'ESt'4tE4t'^T4T4 3E%'E»ER4'3TP4R»mEE4E ■9^4f44t'4k3l4lMMlR«h 
yiyRl Eil (4'^li SEEtaiE; 44 

(TSt) ^ 344EiTftEf 3TEEI EjR^^iReI % 'EE ^ aEEtRnn EIERaf EEIEIE 734 E^E EWiK ^EiR teTEI I 





[HTTIII—■W«^4] 


'TTOf '^f)T TT^JTT^ : 


II 


TTHFr % 'SRT "q^T % Rn< 'T^fi’ I 

(U) ^ 4'^ ’PFHt^ 

Ricjri f^TT^ T\r^ 'nfT ^*i\ I 

34. «T5«Tm 

4t'B^JipTT <t>4'qi'0 ^1+1 <41 %"4 3 t^ ft41 ^ ^(i\^ %f^4y ^3^ 

^ O'Sl^Rlflh 3T^ 3THT^ ^ ’^^fSfn^TTT ^flT ”3 t 4 ^ 3PTm ^f^TTT I 

35* 

^ 4t 3T«w «*>4 ^t 0 yiftj^hKl ^fWt 4t3TOT^ 

■5^^ f¥^ ^RT% ’^TT W ’4’ ^ 3r^ ^ UIT^ ■SfTR V^ ^ VnPH ^T ^47TT feU’^KT 

Hi4^ I 

36. ’*Tn;v ^r»4T ^ 

37«TTTT^4^rft— 

(^) f^’^T^41‘'4l^'^,3^^f3r‘4'* TTT^'^^ (’^)'^3 rt ‘q^sif'^'wfVn 

’^TPJ^f^41 4t '^fJPJjT 

(7J) 3TtT4t':^?J^%T?hHf^F4t 3fhT^ 3ff3T^’qr^T^ ^ 3Tm”3^ ^ 

’4 4^, -q^ ^ fq^ ^ ^ ift; 

(■n) R7T4^frf4^ "qr ’RT^ 4^, ■q^eif ^ ‘^qqW ^t^th; 

('ST) ■# ^ WT?T 4’ f4Rft ■4^l4'ylPl«h ■^*q^ "^qlwTT "q^ #tt i 

’Pt^th% 3T4t^rT%“f^T^ <ii4'TiPi'^^ 4t wt^"^ 3ici4n ■'iift 4 0^4 ^nq^'l %" ftty. 

3?^W^’^^'^’3^4T-^qf4l^4T!f+Tl4f %^4 3rT^t, ’«TTT3|k4^^nT, 4tf) 3?f447rt'^RTTtTTT^ 

^JWPT *t><^ 3?®!?^ 3T^®TT M^;fi ^«t)di ’?' "34 >(4^1 ^fR4 t 4 Miial % I 

37. 4Ih 

^rftieMO 3T®T^ ^4^4 '‘tii4 w^ "'K f®fi41 *iftcii 4 t 4^'^ 'wa ^4^ i4T ‘^4*711 

^ \^^^^^ ^TTT^l'JH^Tf^''■4^3741^'^4 TTm^T: ^m\ 3T^T?WT: ^ e^T^K 7TTf4^f, ^ : — 

(^) Vnflftch VT^ 34t '*7^ 

(11) 4N w ^ 3Te|T=TT 3754 ^ 

("n) tf^ 3T^r^Kr*ri 

(^) 3f5Tj4^ tnftrn "ftRSTRI, 3Tfc4qi 

{^) 3T^r^4^ w4rw, 4rfi3r^ 4T“-'4l4gR7 4^=7 "q^rfh ^tpr^ i 

38. ^ifk^lf 

’517 37tqiq % '^cjqcil Rrf4q4f % '^qln^ 47 ft'll, 3 TtjT 3iftct>i<l 3Tsq^ oti4’qi<l "5^ ftftq4l ”3171 <J<r<ri^'i qi<ni ^ 'STKf^ 
^t4w^, 3T57?n^TTT 3Tft|^ T^^ifni ^ 37*7^ % ftnl % ftii< 3T®T^ ^1747 37^4^4 % mRt^CI q>l4 ’q'RTTT ’®’ 37*q^ 

3T5?TTiT3 4n ^ ^ % ^m\ w^tr 47 ftnit t?jt4 47 ^ 41r4 ^ -q^ ^mfer^f 4" 4 f4Rft 37f4^ ^ i44t 

■fTtni I 

L tf r ft inn O ' 

(^) ^ ^ I 

(i) f4^ ^Rqr ; 

(ii) 4^1 l^lTftq'qTTflrTT^TT^^rtqT 4^17137 ; 

(iii) 4^T73RT ; 
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(i) stim;-3^ ^ '^1 


(ii) 3r«i^ ^TT^T-tih■£[ ; 

(iii) ; 

(iv) ; 

(v) I 


Tiff-qpTT'WIT: 

(i) 

'qrt ^^#TT ; 

(iii) 'Sri^rt ^ ^ w:, ’H^i %, '^^i-ii^H '^mr 

mViRi ^ 'q?75 ^ ^ ^ ^ ^ srqtrzr -q^qr ^ ; 

(iv) % 1^ 3T^ ^jp n ^rw ^ 

3Tf%fflrfy ^ ^ ^*lPin ; 

(v) '*n 'ST 'WHIT-JI ^ ^ '^FPf T?f 3TftT^;rd ^ w "^TT % 

(vi) "^BT, Rt)^l ')'& ^ MR®fl<35T^iftH % tJRpT 3T7T Ri^JPwl VRTf ’^TT 

'^IT 2RT^* ^ ^ 

(vii) *4?!^ ^(i^ ^4 RiPi^Rw ^ ^^jrl ^moi ; 

(viii) 

(■*T)) tV^ ^<K% 3iq<hl % ^njilqi '3fTWrJ^^'^ Piy^^Kl Rti^l ’STR^^iO 3T^5fft^% <rlHl'-n 

(■?a) ftp# m{^^\ '^n% wrk ftyaw "Pb^ ^rProRt^ m{^ ^^ ^^ 

(T\) : 

1 '%'3H“’^8r^ (i) ^ (iii) '^' Wl?!.^'S?rlMi^ Tf^iq %, 

^ % *<?R RiHa^ i is M wt 

^ fefiSPT «4qM wt^n '^BT ftRT '^i^^mi 51 <i RhM,^ ‘ 

^ ’«Bt 3TT^ 'qrftn '^^ "WT 3#PBrd ?RT ^STTQTTT : 

RiPi[^'<. ^n^TT ^n^ofiT’O Rl^sin R^qi "^TTOT^ 

'sflr Riftifl 3 tkPt'w '3iT^ ^iRn ^iq;*TT ^afrc "^Tm 1 V 

'RW ^SRlfPT '3T*W ^RImI' '^fk 3rrn : 

^ 1^ ’^if^ * 

(i) HIHMT ■^' Tift <t>^WR »![ ifl t, ■ShF PlStiWH S^iiraT <<<S(Hfl'fft WTI% Tiff T^ t; 3?R 

•^’WT*ni^;3^ 

(iii) 3rfiiI^%T'I^'^)rr»['*nn«itTtfel%3TT^’3^'^''3TT^^T^tT^^'^PTlT!RTiTl^tl 




[HFTlll—TgTnsr4] 

IL 

(^) ^ %%n 
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(1) 

(ii) mRi^ci Rttii-^ '^<' 11 ; 

(liO 6 ^ 3r^fv ^^Tjfis:I 

(IS) ^ nJTjmR % ftn? 

(i) ^gnhT; 

(il) (Tffeqf) ^«aHI; 

(ill) ^ ^ 

(IV ) ^ Ter?) 7^7 'q^ 2 ^ ^ 3TftTOTTf 3TT^ 7W 

n*h ’^' ; 

(V) ^ ’snsriN^T^ ^f^«4 %^t^SfrfR% Rn^ 3i4l^^nf 'i^Tifl^; 

(\'i) Wwft : 

“qr^ ’^F <5>qT RiPiRi'y. "qq ttw ■qrftroTt ^ fttttw % TrT*q f^Ra^i ^ 1^711 3^1t 

'’T^ Rir<aH 'B^i+l^’q^f^^ii hiRh 'SRV^^i’oi < 3 ^ 1 ^ hi^ '^i<lq 

iRTTTqf ^ 3TqHT 'q^^^^ ^mFR : 

qr^ ^qF ^^r^T^r^TTn ^^0 %; "qf^ 

Ki) Ttn MiHcTf ^ IfqrRiuitimH ^rqqr 

( 11 ) 4 % 3Tfq«=hl<i^ 'JllO Rt>qT ^ q^qi’^K % Riq. q’^'S % 

< 111) "irft^qTnt % "qtfe^T"% srq^ "^tR 3ih^ F^q ^ *h< f^T^r 1 

39 . ^ 'iHf^rMHi 

fqfqqR 38 'qTt 3T^^HT'3pTt 7qJl[RT TTTftiqqfl' FRI F^T^T ^ ^ : 

1 q7) ^ ^ TTEq 3TmR 3tf^^qq6' ^>4^ WTFTT %, ^ fes: 

fTt qu ^ ; irqqr 

1^) ^ vffrrqqft ^4’qi(l ^iiqrrftw3TRtq4f Ft^ft 6Zi\M\ w 
' ^) '^i 3{*q?Tr cti4’qi<l q^TR Ft qqr ^ 

^ fqTRt 3 T^■SHOTt 4^77^ ^'^4) qR^T 3^*qqpiRq> S17T; 

1 *F) ^fFT fqfqqq 38 %'^qF^F qfsrqr ^ ■qr^pT RRqr 3f^?T *qT: 

H'('^ RF Rt> f^rfqqq 38 3 t^^iTT qq 'STfV^Mi 'i^T fq^rr w ’Rqqrr^ ^pt ci*ti fqr qq^qlt "q>t RiRsifl ^ilr 4V'^ 

1 ^RTJi7 T73n ^FIFT11 

40. ’orra % ^rf^w ^ TnqpiNpT 

’Wqqq 38 "47 '3ia4n ’^Jq^ 3 ^|r yfVqi viRki 37T^ T5teqR^ ^TftTqqft FR^ fqRTt 'S^f^T^qqft q?t^ "HFr 

qtvqqrt ftRT% ’Rr^ qfTTTRTT^ qft "q^ ’¥ '^jtr ^4^i4 % ’4" Rtv41 ^^RfiroR)' ■qit Mrqi4lRjia qTt 'iii<ft iS' : 

qTRj RF fq7"R^qq '^rftrqqft, 'Srq^ ^ ^i^lRnn ^77% 'SRR FR^'Sit wfnPiypFi rt 'S^tr 'SrPrqTrftqf ^ffeci, 
"4 *h[4<n f4i41 3qfVqqTt ^ rtPrt “^r R^qt "i^ I 

41. BnTT^ "^tpr 


FR fqpRRf ^ ^!fPjhT ftvRt WT % ^ 4t, rR: % Ft '^rftPFRt ^IKTRT ^^7 arftrqq^ 3^y7 R^ q)4^Kl ftTRt 

TT^RT^ Rf^r^F WTI^^Rnfeqf ^T^^%1^R;Fa 7H : ^ i mriq7 ' q)4 RT^RR^^^^3q4tt ^gT^^TTRtfeFg^3ftTRT^ 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part in—S ec. 4] 


^ ^ WITT ^ WT arPrortl «ik ^nifl -^f, ^ ^ Tmr t % armfer 

3^ (Jl'il % TTSiPT MiHwiiii TJl*?) ^ Ill'll a?\T ■i'l Ill'll % CT'iin ‘m antlMl ijt '’iiy.'fl 

ajh: 1qPm 40 ^ 3TTnf?t ^ ^ ^ 3^tT Tifitnn, aiftri sn^ % -a^fl ^ % W^' i 

42. Tlftpini 

^ JiMfi yrMI, PlHftrinan >31^ aflitlH d'liiii 4iiqi % (Sb «(t 1 ^ aifVTOl 3l«ini 

(i) "aiiT 3iT&^ WTFiT ■^strar % ftr 3T*im anfttrqr wm ^ 3T«n?i "ari^ arrroftpp 

4>f;mR 3TeimW31TtlR^'3im3ftT3tRw4f‘3^’«lPw4f ^3liqiR4ifllTiPft#'2Nf%3rflTORt 

3T*Tm‘3|^, 3TWW5FtTPT'4', 3ml4f ■gPTOiarTO-51^'1^ 'ailTT^f, 

ail'd h1 ^ '3iH '^li'i^ *tjd 3T*w yn4>iii aipiW 3T®iRi 3T^ TnfV^i''i arw^dj 31^41^1 

Tifit ■4HI ^ TRFTft t; 

(ii) WTi#i^'4^'l'pF3#Pwd3i«p^T'^fRf^%f*iTO3T3?iR#RP 

ofiliqi^ < 111.4 ^fil* 11*1011 <4iniR? ^>iO*'i iiil4iiii aii«Jl'i aT*r^t ar^'SnftTOTi'I^il'aft 3 Ttei?j 511 d^iV 
■4 ■RRR-'HRR ■Ri'ift, ^'ijq ^ "aft^ ft4li ■ftar ■R4Rn ^ aiew 

arj^irof^w niliii^ aii-ft 1 

(iii) ■qi^;%^lftR'm^3n4PTaiq7rftTnapq yiRiiwi, 4«lp4i mqtlllft, 'WT yiRiihid 

Hfit "OR t ■?mtTw ai^imPl^ mRf< 41 t(K»l ■*lft aipft ^iflu!., tt^, w ’PiPrpt ^ a^pf?! ■aim 

f^TMFfhr ■aim aiTjcRT 3 i«ia(i TpftaR 'ftg 'ftr^ «?i4ini an^ftn ■gRi "^nPm ■%# ■mf^wr ■^ ■^^I ■an 11 

(iv) ■aim ainpnRi apnt ftnti iinflFiiiRl■?ift 'SR^ '^fdm adr ■Rir fwli ■r«jr yiftpwd ■armft tft % 'fM 

TRPjim aipftrT aift 31KPT3T«T^aiTftT0f) ^«l(% PTRW ^t, WTlft%feTT'faran:f^fRnan^RfRlTt afh; 

f M4 qR 38 ■% arrpfa Tpjg arqarf ipjgOr) wn’^'amii onnr'anft'sn^Tr’^aiiiTOT'^pj^O) rt fti^ifl*i iri^ibi an^lM 
^ TPT ■nr ■'ivcft ■ftr Tw; TrajR yrfl^^id ^Pn 1 

^3rf4?infl3?qi^ii^!Tfi!iTd^ w'!?n4f'*p HMi aiiftniTifi;-^^ iJ’ssmpftRimainjPm, I988'4ft«nin3,i4,is aftr 
16 ■ft' ’nftRiPRi arnrifii^'tiin^K'^wf f^% 3T«W3Hft ai^f^ u<ftan ■fti arnren w im ^ % arsamr ai^r^n 

3 i«pn 3 TnftI'?if%qf'W'snftn'f^pn 3 t*t^ siiRKpft'^'nftPT'^ftRiTf 1 

43 . ^ fWftft^apT ■jiftm^r 

■aim % ■nfttapT aft^j^mfl 31*1^ 315*#% ■niff ■'fftnri 

44. dllPl^lftl % 'WP? ' 9 imiMpl 4 l 

(i) aiflTOTft 31«piT aft 'eti^mR % anftn 'ft % I%Rft aiRq«iPfnT ^ ang UTRT "3^ 

ai fiiqp fiiT ^ ang ■ft? ai^viiMPi4i «6ilBiii "aaft Tiaft n*n ^rtri ^irift Ti«n ■arnft ■ftft’i "ft aif^m 3n^''fti'qTftn^'n’*j 

■nftrapT ■ftan ■ft iipn any^'n 1 ■ft;^! PimP^h aiftnwft arqan arPmPfm ■^ft mftw 'ft ■ft^ amftr ■ft? 1^ Ppftl Uann 

Rft % #nT ■nra ■^ iftnt 1 

(ii) aftljBfirft arqaii■sfpHiflfareftr ai^jviiRpisR TJRm'^ift■n^'t arftqnfm ■^mOo ■’^ft■ft^■ft ■^"RnT 
■anijTn'niTj ai^pnnPpn^fntRii ■^ppftTftftl^^Pp^^ftRT^ft <n ■ai^ tw ft? ehilqi^ 'HMivii ■mff iff ■amft't aftr^aR'm; aiPpi anft^i 
■mftn ■^ ^ anm ^ 1 ■ft^Pm arfR^nip artian aiPjqpfnr ■^ mOia ft? ■^irc ftin 3ftvai«iqT Rft ■ 51 TR 1 ■^i^ ■^ftnr 1 ^nt«iri % 
^ ■^ aftr aiRm anft#' % ■mfct iftft ^ ft«nPi<;fii ■pim ftf ■ftr ftrij; vI im>g{ ■n^ ■^ ftmra anft ■mft ■ftr ^ ■ftt 
Tjjipr 3 ftfnnTft> 1 

VT«i^«bTn; 

fft^PnPppR ■^^ aftr ■3ni;R % ■^ iiihri ■ft^ Pr^ftr '^m, ai^^nnPRi '^ntwft % ’!? ^ ^ "^winT 

y i fi r^i ift 'sni aiRm anft^ ftr inftn ^ 'tw ■ft^n Rnr anft ■*iifint 1 wftf anft ■a^n inf%wrft ■ft? arRm an^9i % ai^^mi 
^1 





[’7FTTII—■Gr^4] 
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45* ft^*41 

^^rlV^Sfnfl 3?«T^ ^ SUft'Sblfl SRT PlC^q TT^JTTT 1^ I PlCrft-l % 

^4^k 1 'R^p;Tn^ ^^M\l 'g^STHT ^■^TJT : 

1. a r fti^ rd ^ •»TPr^ •^— 

(^) ■‘IJST^TPT 

(i) Pici^ii H5<l?1 * 15 !^ <JW 1/3 ^nH«tiiO Pici«i'i niO^ ^ ncijl ^.l ®IT^1^ 'fll'q I^^hI 'ff 

3Pfirt^^l 

(ii) <)in '*pi’%f?T^ :— 

(^) *(R; 'JiIti ^*t) gki InHI'il^ ^ ^Fit 'Jil^ ^Tft '3^ *^ci ^ 1/2 "^rt niO<^l ^ 

^T¥7 qri 

(■5^) Ptiwl «ii 60 '5Ri'^'^i(ft't"?ft srn^Tfr^ *15!^ 1/3 -siH Pici «(4 

a7«TfV^l/2 I 

(W) 

pRi*n^iri4HC'rr^ 

(^) (i) sffTCii) fMnRfv13ih^■qrTnmT 

I 

2* ^*f'4RT % *11*1^ 

C"^) '*]JT4q-f 

(i) Picri^l'i ^ ^?^crl cfl'i '3^-f *^ci 1/3 ^ '=t»*i’CiiO ftci'fli'l oTll^sr ^ ^ *‘'TT 

(ii) ^Tcfftr % — 

(■^) ’^5^^ '^Nt'SW ■pTHFft^ ^ ^ ^ ^ 1/2 ^ o^4^i'0 ^ ^rrft^ ^ 

erri 

(^) ^«iftRT cti4’ciKl 3?^?^ f^4t l^fcipTf^C’^lf) % "^K*^ 

'wi ^ ^ ’snftr ^ whar ^ w, ^ *^4 % ^ 'ijt 41 ^ 

4’41,3iH3BWT?T4\ 

'^4tnTi 

(73[) 

ric4®)’i ^ftm Hril 'TfTT7T^ 'T^lt ^ gT^ ^ci’1 '^tnf 

T5P^(^) 47 3t?TSTO(i) 3 i1t (ii) (^) 

wrm'^JTn^nTi 

3^ftT^>rft’^^4^ TT^^ ■J^STHT M% ^ ifWl 

37T7R1TJT 4|bT^ 1-'T^^T>RtTO '®^PTOR 4f ^ ^=RT 11 

’’T^’^ ’^rft Pici^tt % ^?kH "^il^ afi4’qi4 ^h 4| ^ffftqpfni Tjjfl % ^'k^i ^tqiPf^n 

4t’W7ft <3^1 

46* ft(yfT4-f^»fk 

>|fftbw4^ 45“"OTRI '3TT?PT 414 4 ^rftrofl *^4^10 ’JpTRI "OT 3T5rf4, pTltH^ 

Picnftn "3^ 4?^ ^^ 4N %" ^44 

■^TSR TTrft™<l 3IMP^ ^ ^f)4^l<l “51?^ ^JJJTRT ^ ^ 

4> flnii;^ f?pfr h^ii I 3iqIV ^<I’1 ‘^i4^i<l ricn«i'ii44T4, 'Sl^ TRiR xifV'^iO Pirl9f 4 

"nt '3T^f4'^ ^i-ii"^44 fl<<silt<1 ^f4^^1^4l I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI—Sec. 4] 


47. ^ 

(ii) ^ 48 ■^' 

iTiPrortt%"'TTHI Trrn^^iil ^41ci <iAmi 6 ^^fhr^ 

'371^’^STKt ^fWr I 

48. 

3itflci: 

(i) ^ W71JTp7^ 

(ii) 37«TO % W ^ 'SlIH^n 37f^abl0 TW7 3nf^8»TTtt 1 

49. «nftw^«TW 

yr^®^ 37^1 c:i %“ RiQ^ Pi^f^Ran 37^8iTT37t hi^h 1%^ 'JIIM^'R t 

(^) HFTT 3f^T3^^|q:^^4h f^«lll■I7T3^R^^^m 

i?rfti 

(■^) 3f7^ftm im Wi(^vi#ft I 

(''7) "^TF I 

^T^TPT V 
■^TIH ^Itl 

50. Tirw ^ 

%37^*7^^ ^ci^ 3ft^ Pt>^ ^irtiofjiD ■^TT *ti4’*i!ti0 

% 3if^ ^ T|i?ft% T{t ^ 1 

51. 

(ii) fli73ri(^ ^jlO^g 3^?: 

I 

(iii) '>lf^®M’0 "*7T ®ti+f^i'0 "4* f^'ti*7>l ^l'=ii®MCl % ^<11 ^^15^ '^inl %, 3?lT V%’*J7'5^37^7^’ft[’T"TTHTO 

52. 

TS|n*iT7H ^ ^iHi4 % }>cA^ 'TTui-^f?7{t yf^ f^f¥iS'y:37^%'T3a^'^ : 

’’TT^ *1C '3FTpT®T>Tft ^ *^>4*m{l ^77^ “^RTli^T^ niJTlo % WR "3^ ^iOtS ^ 

53. ^ ^4tK 

Wn^l^'^37«z7tift?T3^ TiHl^Ran :— 

iw) 37Wft*T*P 

(Tsr) 

(TT) 



[HFini—-0^4] 
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e'er) ’STOTVTW 
(^) Ml?■i^l^Rf^^^) 

(^) 3njfir-5^ 

54. ^ ?rf^ ■sn^ ■BrPwfrtt 

WT3TT ft r »> id^fh^i 

55. ^ •»nT ^ w ^ ^ <Hfti4n^ Tn ^ yPw 

( 2 ) ■'R’TTj 3Tpffiirfl''*Tr^i4^Td^'HW5nftwrfi'?Kr^5T’f ■'R^iTO^Ww^^wnr 

t: 

% ■PPH'HU 7S^ ^■'TW^fTT I 

56. ^ ^ wm a?rt TR ^ ^«n»T 

■*?! 444^i 0, 3ir^«TT^ 'isn^^fSB^U'Wlft, 

«(TI 

57. t*1«f^«n4 ^ % ftni ^ 

■pfPRRnlH <HfV^iO ■*?! I 

58. 4tw»ft*w ; 

(1) 'inf^'iftRl 'lRtlf^*I*if ^ 12 ^4>nTf': 

ft) ^ RT*! ^I'l'Tiii^i ftHt TftRRt ^ IfR iTR "1^ 'sil'^l 'Jink'll ft) 4K '»! J'if^ft 

^l«4R W: 'SRft^^'^siTHI 

VP7%ftnT^*h [^RJt^^«HI:JHlRl4)3TraR-RFfi«f)ft^l 

fti^n ^ ^i^)7t7't' I ^ ftft^ 60 ■# fttrfftfr ?ft7K^ ^ftTT'STlf % ■arftfftlT I 

(4) «TRi)ftR«p^^^'3^-ftPm (3)(^) ^‘^ft«^fft7^ftf^62 %3RrftftfnT3(n»pftRff^3flT 
ftft»T*I 63 % sftftl 'SRjft^%’3Tftft<RTftRft3T^'5TOT^^^^'51lff^'3IT^ETOft't I 

59. ftflfl^T OWK yst 

(TP) T^ftw^ ^arfinrift^t 

(1) '^^W)lO ■*?! '»)4^i|l0 ^*1^1 ■'R'?ftl% n ft^%ftTT3[T^4) firT%l5^l4 : 

■*nr ftf ^ % TfK**? RT ^ % ■'RTW’nft^ ■’^t ifft ^ ftTrtrPfflJR ^ ^ # WRiMt I 

(2) 6if^^l{l '*11 'i64'qiO ft)+fl ti*m «ii|^ gm i^fSlfl ftif|«(irif=f)i<ft^1lf%n)K 

(4) 31 ftR*^,i989Tj^^i80fir#iw4ft«r^ft%ft^ft^mift4n<^^afiTi 1990240 flpr^sprftwr 
TI^ 4)i ft^l<1Tft*bR Wftin T?ft'5ffT WWifll % I 


3372 Gl/2001—3 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part IH—Sec. 4] 


(■«) ^ 'ftniT "^IHI -qift n 

I 

(2) (TS[)( 1) ^ <JH<|eW 31^^ 'i<,l 

; 

-Rf ■RWF 3nf^R?!Rt ^ ^ RtfeR ■RMR •»nff «1T 7ft ^ R5t WRl 

I 

60. iOniO 

(1) Rt!«l^a#IRnff'RT^fi4^%^WTTt^^/*irfe«hf1^3=rfR'T'^ I^«il, Jh<?i'^<'^ 

a^Ir ’^i^TT^ f^3 Hi^ >51^ "^Tnpft i 

(2) ('*R) SIOT 'SlUI'll 

R)! '41hi[ 1 ^^/Arb'tiW '4* f^RT^ '®tf Pi5*Ki (4 )mi "hriI 

(IS) ^iRRt ^ri 4 3rflwi4 ^ 4b4^i(l t 'RT 4^ 4,^1 rr ^ rwt t, ^ 

4RTfH^3f4TRFT-R5fR)t7TT4lS7tRi'5n4sr'^4i4^'Rnr%%R5/3 fipT'Stt^4'aRTT'«fR^R4 '^llli.-ri I 

(R ) ^ i^Rft 3lfRRil4 RI R!4^ ^ 4«n 4 ■?HlRt RT RTsfet fRTRT 4 RT 4 rIW[ 4 "4 t 

w ftra4 ’r4 4rt 4'st^iRT RT RTsfet ftvST RRi % Ri'SRRJt ^ "4 Ri ^% R^ Rt 4 4j4^ RW 4i arn RRT Rti^Rr %4 s5T 
RTF 4 5/3 ftRR^RT44RT4^/4f4Rit?T^4tSlRTRR4R!^3TgRf?T4‘Wffl 

(R) RtFT a44RiT4 RT r4rt 4 Rtt ai^RfteiftT Rt 4r5TRR R)t 3TRf4Rtt 4tRT4'^/4f^W^4 “'^J^-fRRR" % RR4' 
RPRRRT t, anpft ^fHiO ^ 5 l/Affe<tiM ^44 rt'rrtr 4■attA rt?4■3Rr 44414"^/AfeRiFT^ 4 arf^RtFR io 4 r 
%3TaT4R“^-'f4RR" 3TRf4%tIR)4i3tdl<F4 RTR 4 RHI ftRT "RTtlT!; 

RT=5 RF % °f l R l 4 ^ finn^nSF RTtf % 3TtRR4 'FRRft RRRT 4 rT % 4rR 4f4R r4 "SR RR^ % ;— 

(i) 34RRil4RTR4Rl44RT4^/4feR)FT^R43TRf4%4RRXrR)R44R4T4Rftptf^RTRTRR4R!TRTR4RT : 

RR^RfR 3TfRRR4RT RiArRI R1^ 44r> <j4 R^r4r^ 4ri 0 ^/Afe«fi?Tl ftiRl 4 RTR%4RR4'^Rfetf^IRT 
RTRT R)4 r 4 ai^RfirFRRif R^ 4 R^ % fti'FRRft *fl*llO/AfeR)(H ^ t3T4 4 4 ■5!I4 3TRfRR4 RSr4 'Ulii'il I 

(ii) RRR Rrf 4?4 rR 4414 ^gl/A^Ritl R*tlj,Rlf?lRi SRRR RTR^r4RTR I 

(iii) tR>RARf4R4f«B414f4r?RRI?IRRT4f4PR7RTRRTR-RRRR!;RRi4t44RT4'^/4f^RipT^4tRTRRi4t I 

(iv) 44n4 ^/AftRTPT ^ r 4 RRlfRl RT ftR 4 R^ 3R4 % F^Ri 3fTf4RR4 RT Ri4RT4 4 44 FR ariRR RR 

RRTR-RR RF^ Rr 4 % RTF RR?RT t 4 f 3tR RF RT 3n4 RpR % I 

FR'^RRRT;— 

1 . f44RRR4RT4RrRRia44RR4RT R)4RlA AR l4‘Rr4RtT4R^4tfaTI20ftRRR4RKl ^sVAfFRigl ^^RRRTR4Rri 

44 180 ftR TTRi Rf4F r4'Ri4 I 

2. fil^f^R;t?n47S4a(lf4RR4RTRRfRT44RT4tR4Ri^Rif %14tr20f%RRft4fRT4^/4f5RiPT^RRRIR4RTI 

61. 3RnRir>T'^4 

(1) 3rf4RR4RrR>4RT4R43tRIRTrR'^'F43TRFRT4'4RI>pflRR RR4tRTRR4iRTRnRI'^4RR4 afriTrR'RR 
■3^ 4 rT amfll r 4 <Rm4Rs4^ROTRrf4Rt4?[IR4RT4^R4^R1Rlf4FR4RPR'RRTrt I a44RR4RT RiA^id r 443I5 
R4RT4RT#3tRTRnRr^4t3TR^f4t44RRR90 4nRT'3RR44RTR?rRRRT3R444i4TPT360l4T4 34RRTR444 ; 

RT^ RF ■% RTRRlfRRi Rft4»lf44f 4 STtRai 4t4 % STJ^tRR 4 14i4 344 rr 4 RT Ri4RT4 r4 720 4pT r 4 3IRf4 FRi 

^I^FRlT’l ^4 4^ RR RRRTT % : 

RR^ RF afR 14> 3Tf4RR4 RT R)4 r4 r4 ^ 444 % RTR4 4 44 % R34rR 4 aRRFt-34 720 ftR % RTF RRTRRRT 

Rip RiF R^ % 24 f 4)4,4^ a r ^t FR ^ RRR, ^^t4sm rr 4 rr^ fen Mr rrtri r4 r4rt i 



[HFTIU—^rJ54] 
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^TT«I’^TT '*T^ ^ 

(3) ’®T>t % T?tTR ■^f^PT Xrq ^ ^ ^ TTOT ^ ^ "WIT 

'3TT^?^'5^ ^<n^te 

62. WT'PritW’5?^ 

f^TT# ^rftrfjRl’^ 'ifi^TiKl ^ <«mc;pi, nUmi Pi^l'Si^; 'm «i^(q ftiPiM 

^i^'f ^ %# 3PRT "ifi^ % ^<«KR % R;?iiPi?vff % 3T5^^i f^r?W ^i(onf^«t> 

W ^ ^ ^=ticf) % I 

63. Trgftr^^ 

(i) ^K^ cTl^ ’®f3' 3iqf^H'jjj v?^!^^ 1^^%^ 3in'ln 3Rjft «ii^ 

37^rf^ 3 t«t^ %" ^ ^ vlirMH 1^ I ’^rf^v’^f arf^TOtr mt «t)4’qi<l 3T«ff^ ^ 

12^ ^Tftr^lT 

(ii) H^f?i ^ Rti41 nqiR %'^TT®T ^'I'Si ^ ^%’^TM^ii^Piq Rt>41 3T^ ]4q>Tt 

'J^«^PK’^ 3^gd^%^TT*T^^'?^fhw4 f^f^*>OH’!+) s^ >^HI'J|'^^^ W?^ I 

64. ^^^WFmiB^ 

^rf^td"^ q>4'qi0 ^qiq)lch % < 1 + 1 ^ et>i'l;il ^ifciPif^^t' ■^fv4^rft 

WT 59 %^- f^Pf ^ ^ (^)(4) %3T!3T#T^Tf^ rqvl'4lfli<t>K^[^^^fwftr’^'^^ : 

'3Tr^'^ f^ 'Ji«( ^4'qiO 44> "^f^t 4^"^ ^^qiPt’^Ti ’ati^ &Ki fipqn ^ 

4t 1^ q)4'qifl % 44^ 'fe' ^<i4l % '+>cn^^4 -a^qil 4^14, +fHi'<i qit ^ <j 4 ^tSTlTt "^fit 

65. 

r^i'H ^fqq>i^l qi4'qi4 4'^< ^ihiI %" f:*in "4 <ci ^ q?F ^ 3fnT^*3^^7T[ 

66. cVn 

(i) 3ir4q>i4 ^ q)4'4l4 r^*i q>i4MR 4T^M1 olqi qi^ ^ ^ ’31R^ 5 VI 

(ii) 3#m^t'^qi4'qi4 f?;q^ 'dfRn’^^’^?vT3TfirFTff;H 

67. <M4ij ! t» ! 3mf^ 

( 1 ) 'm q>4^i0 4 ,q> qi< qii4ij?5'^i 3iqp^R?ii* ^r^r ^Vii o(Rt> q?i : 

(^) % '^lil’l 3^?^ ^ Pi^Rw % ^ ^4), ^ 

(Tsr) "4 ^d«h< '^'^’41 ^i4m^ ui ^ ^ I 

(2) «hl 4 iJ(r'l ^ 3 T^^iftit: 

C"^) qi4'qi4 ^ qiqi % f?^q4f 4<9qi ^ ’??: fi^4l "4 i 

(3) qii4i4?i'J| MHq ^ '^qfV% ^<M 3Tf^oM4 'm qi4'qi4 W 11 ^4int % ^ 4t q>*i hRc^I^^ 

( 4 ) -SfTftRirft'^ Qb4'qi4 ^ 'a^T^HTT fihl4iJ5'^ «f)l4tin«1 ^fi?Tf 

'M\^*\\ : 

or>i4|jRw ^ % fii4'JiPtq> 3T^8hlJ^ill’ W=n’3^ ^+)l4u^'J| "4*’*T!fT ^ >51 (4^1) I 
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[Part III —Sec. 4] 


(6) '*iRi Tji^ 3iR®n^ v*T ■3^ "^fniT % Tit^ 

WT ^ ^ T ^ TTj ifr’Rff Tfl I 

(7) whnpJTTRR'^l^^'ain^TII 




As* ^fVPT 

(1) «lPim(y’*?I «»i4'1l(l (iiy^ ^^.*^^K1 *lf*|WTfM^ 3fl< yeh>l arWm, 1952 (I952^19)'^f 

Mini 3T^H3R ®4^*W '91 Pimm ■fl'iM'if % cl'ii I 

(2) i^) PiP t g?lTT iwW grfirPm, 1952 (19S2^19) %7’3T^*if%3iTP^gTi%^3Tf^^ 

TiF 'iRi‘6i^'BRr3Ti;n vror’^twR’snr^^^'T^ ■^th’^Pjptt, 1995 

% a w<if KKi wRin sW 1 

(Uf) W^mI'JI'II 16 1995 ^ I 

69* s*wn 

( 1 ) 3TPW)RtRi «b4’ll0 Pl®#ifijrr ■5^-ftPl*<HH 2 % dMg-1 % ^‘mn ^ ■9 Ttt■^ tnr 1 

(2) f>BTft ' 3 riV«hK') ^^rfaPm, 1972^-gi^^-qrPi Hnirig ^•yr- hPi^iH 

( 3 ) ^3T5?IK^'^'3flftW^, ■^TfWtl 

(3) (i) 

(^) 

(IS) ■'TS^ 

wrt, 

('®t) ^ ^ ^ ^ 

' (■®0 ^ 

^IImi o®f* ^ ftrfhr cifn ^ I 

(ii) ^y^*5r> 3T«T^ 6 H?fl^ 31^^c^ % MFT% Rn(X»°h 

Pf)^ ^ 30 ^ ^qi ^ 30 ^4 ^ 3Tf^T^ 

'ft'RTTOTlft, 12 (100%) WTT^ TT«TT H% ^fk'WHNH 

Iftmi 






[vmni—■ar>54] 
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70. 'Pn^ra T^inT 

(1) 'iiPi»hrfl■JiT'»b4^i^larpft r*Tyf^IIIftri^’m3;’'F)i4^'^'f?:iRati^«b otil Piqin 

nI'^uii ■sfj^ sfk ■’ift ■^;?rr 4^«hf'aFT‘?>!inT'T![Ti^Tll'3^’Piff^’5fTPi^Tn^^’?i(],P5 

(2 ) "h4 '4 i0 '^lit 3 imiI 'aiin'fl 

WpF^T!f<FT^’?^T7T«iT%1^-¥T3^-^-i^RmPp W''lft^iTR#PF’t 
3ri^ f4»iw w "si^ ■*fi^ ^31^*4^■piFKT "4 ■’ffis I 

71. wi'ifnr^flm 

5?4^ «h4^ld ^ ^*TT % fe# *ft «f)l^ffT*J '*117111914f PpiT f I 


72. ftPPWf qftr ^ Mt l W T 

(2) HR?r w^hR, ^TT'fl’ 'ft 37iq^cf>?ii ^ 5*n<aPrT '^r f i 


73, pRtiT «fk «ii^’Ri«rf 

’TO % ■aRTTH % ■q?h7T ^^U "TO 3?ftiFTU^* ^ '^h^^lft^T P-fWl 

I 


(2) ’TO ^ "TO pT<’WT %^fpfn ^TT^"^TT’’ 

'SRn^ 1^*11 ^ffll '*?! 'Stiy/i) 1 


CfSrPi^iS'^’) 

PlW «IU 

vm : ... 

:. 

^ .^ .....* % 

'Sprf^Wirft '^[ q)4^id % ^ 3?h:"3^ ^ ^ ^ ■wftiTT ’^TT 

7i«TT ^qf^H 3>vi^nT ^ Pwrftrr ^ Tjr i 

’Pf)^ ^)T^ % ^ '>5Rt^ ^’^1 ’PlP^W 3fnT5T n ’rft ’!7^ ^ 

sflr ^ Tit 'to?t ^ "Prot ^ ’’t ^ ’to?t chr<)^R ^ ^ 

'3®w ^ f^^fi Pf)^ ^>T f^rfhfrr ’sfit i 

5t<iiw . ...*. 

^ ^ : . 

'T^R : . 

’TOTTW : . 

TTT HR ; . 

H?rTR : . 
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31^-2 

atfijJFTtt '^(RSHT f^HW ^'RtiqUI'^ftR^'SIT^^TFITMlHUII 

1. 9ft/5iflHnl/3>. . . PiHftiHsin 'hI'i'jii 

(i) 3iIq«jTf^a/pT^vPwiT^i 

(ii) -q^ %ftqiRcTT \^ %T?T TwI/tRi 11 

(iii) RIT ftif'ti'Hi f^TFRil mRi/moiI i| 1IJH qf! 3 i^hRi qJT Sil^'^'i yViH I 

(iv) ^hi^Ro %qT’'3jTq;i 

2. 3^R■^R!^[f'RT%T7q^^W■'^tTqT%3TOw■qT^3;^qT 


’^^^TT^iR I 
3Tq3^ 


3i3q^—3 

Ts 

WH All yt^uii 

(fqRiqq 70^') 

T«IH ; 


3i«ft5'Kfiwt,.■'fit #5iT Fi^Rw % ■qrq TRP^ra Ttw ■qRm/qRjft 

(■pqiT) .(1^) ftqro wr fi 


2. ’'iJ'T^eKI TqH’^’^SFq'jRr^ I 

WT ’W ^’jRt q^ff 11 ■oRT’jft.('WPT) .(f^) t ■qr^ 

. {vm) PinRiRad w>fr stitt Rt^rt wt fqjqr ■nqr 11 


■qFT ; . 

TTqm 3?R Rt^Rw qit TPfRr ; 
f^rgRpi qit qnha :. 

**''^ ciP^T ^ qqH 1 


^t<TT8R : 
'^o/- 

arqd-frq, 

[■R. Rt^IIMH lll/IV/aroiqWI 77/2001 ] 
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DUNGARPURBANSWARAKSHETRIYAGRAMIN BANK 

NonncAnoN 

Dungaipur, the 13th October, 2001 

Dungarpur Banswara Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

HO/18/PD/01-02/303.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 
of 1976) the Board of Directors of Dungarpur Banswara Kshetriya Gramin Bank after consultation with the Bank of Baroda 
(Sponsor Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural Development and wth the 
previous sanction of the Central Govenunent hereby makes the following regulations namely:— 

CHAPTER-I 

HffiUMlNARY 


1. Short title, commencement and application; 

(i) These regulations may be called Dungarpur Banswara Kshetriya Gramin Bank (Clfficcrs & Employees) Service 
Regulations, 2001. 

di) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any dther 
organisation. 

2. Definitions; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 3(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Dungarpur Banswara Kshetriya Gramin Bank established under sub-section (1) of 
Section 3 of the Act; 

(f) “Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes; 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining time; 

fiii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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0) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagrvation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Baroda and; 

(r) " Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OFSERVICE 

3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale 1 
(u) Scale II 
(iii) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Qerical Cadre 

Clerical staff, namefy Clerk-cum-Cashier, Clerk-cum-iypist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government, 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on radhoc and/or temporary basis shall be made in consultation vwth the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chaiiman shall be the Appointing Authority in respect of Officers. The General Mana^r shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appoi^ng 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who havi ng a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Ap]X)inting Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other parly to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or emp loyee on his first appointment in the service of the Bank furnish a declaration about his 

marital status as per Schedule 11. 

6. Scales of Pay and Allow ^mces 

The scales of pay, al lowanc ^ r Groups 

referred to in Regulation 3, shall be ^ f^rdcrS 

section (1) of Section 17 of the Act 

7. Commencement of Sen ice 

Service of a person appointed in the Bank shall commence on the working ' Hk epons for dui> on a 

post in accordance with the terms and conditions of the offer of appointment made to him • 

Provided that in the event of his joining in the afternoon of such working di sha’ ot" entitled to draw pay 

and allowances for that day. 

8. Probation 


(i) An officer directly appointed in Scale I shall be on probation for j d of ’ \whicii shall be 
extendable by the Appointing Authority for a period no^ exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one yeai u Inch 
shall be extendable by the Appointing Authority for a period not exceeding six months. 


(iii) An officer promoted in higher scale shall be on probauon for a period of one year which shall be extendable by 
the Appointing Authority for a penod not exceeding six nionhh. 


(iv) (a) An employee directly appoints 
year which shall be extendable b\ 


liorSubordin ’ 
^nomting Author 


> "'od of one 
. mills 


(b) An employee in Subordinate Cadre r i post in 1 

of six months which shall be cxle* appointing 

months. 


probation for a period 
:vceeding three 


3372 Gl/2001—4 
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(v) Probation period in ease of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by liim or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

Cii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In die case of an officer or employee promoted from the Bank’s service he may be reverted to tlie post from 
which he was promoted. 

10. Ibrminatlon of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 
OD One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier; 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month's pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Wlierc 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Rcgulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make reconuncndation to the 
Chairman. 
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Explanation 

For the purpose of this Regulation the officer or emplo\ee whose date of birth is first da> of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee w'ho attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month 

CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12, Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or emplo>ee at such place or places 
and shall be kept m such form and shall contain such information as ma\ be specified from time to time b\ the Bank 

13, Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and categorv -w isc scmoriU 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued b\ the Board from time to time 

(u) The semont> lists shall be reviewed and updated at such intervals as mav be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(m) (a) The scnionty of a promotcc officer or employee in a cadre or scale shall be reckoned w ith reference to the date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se semonty shall be reckoned with reference to their semonty in the immediaicly preceding cadre 
or scale 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediatelv 
preceding cadre or scale, as the case may be 

(iv) The inter-se semonty of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Mmistiy of Finance 
Department of Economic Affairs, Banking Division, New Delhi letter No F 2/17/79-RRB dated the 29 Apnl, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same 

(v) The mter-sc semonty of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Ban! 
the mter-se seniority amongst the candidates so allotted who joined on the same date shall be determined m 
accordance with the marks obtained by such candidates without adding notional marks for the reserved categorv 

14, Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter of nghi 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government m terms of Section 29 of the Act 

15, Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific penod or otherwise, shall be liable to dc 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 
16* Sca^tffanofncer^s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shal 1 be at the disposal of the 
Bank, and he shaD serve the Bank in its business in such capacity and at such place as he may, frorr i time to time, be directed 
by any person or persons under whose jurisdiction, s uperintendence or control he may, for the t im e being, be placed. 

17. LlabHity to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, an d shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by an y person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18* Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its c ;on 3 titucnts and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the p ublic or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a si apcrior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No 1 . 

19* Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall Use hi: > utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dc alings with officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc* 

No officer or employee shall contribute to the press or radio or television etc., anything ref ating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make pul jhc or ^oublish any docu¬ 
ment, paper, or information which ma\ come into his posscss^ion in his official capacity 

21. Officer or employee not to seek outside cmploymcni ur business or to promote family bv jsiness 

No officer or employee shall accept, solicit or seek am v outside activity, emplo\Tnent c tr ol? - ' hasher slipendary 
or honorary without the previous sanction of the competent authority : 

Provided llml an officer or employee may, without such sanction, undertake honorary w'ork of social or charitable 
nature or occasional work of a litcraiy, artistic, scientific, professional, cultural, educational, religious (, social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by Competent 
Authority, 

Exphnation : 

(i) Even' officer or employee shall report to the Baiiik if any member of his family is engaged in a trade or bu ’Siness or 
owns or manages insurance agency or commission agenev. 

( 11 ) Canvassing by an officer or employee in support of the business of insurance agency or commission ag 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ill) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his officii 
duties, lake part in tire registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law’ for the lime being in force or any 
cooperative society for commercial purposes ‘ 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any otlicr law’ for the lime being m force, 
or of a litcraiy’, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An olTicer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the OlTicer 
or Employee has remained absent or overstated his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from liis headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Qfflccr-in-Chargc or Branch Manager, in other cases. 

24. Prohibition to accept ii^fts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowiy: 

or 

(b) demand dircedy or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation . 

For tlic purpose of th^s Regulation, dow'ty has tlie same meaning as in the Bowiy^ Prohibition Act, 1961 (28 of 1961). 
'^5, Supculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of anv 
description: 

Provided that nothing in this Regulati on shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purcliase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacitv^ ■ 

(i) borrow or permit any member of riis family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at 3 race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the jpecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss <sxcept with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member 


(2) An officer or employee shall so manage his private affairs to avoid insolvency^ or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency^ court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

21, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him: 

(c) other movable property inherited by him or similarly owned or acquired or held by him, and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being wTth reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Eveiy^ officer shall submit a return of the imniovablc/movablc property to the Bank as on 31 st March oi each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authorit>' acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings w ith tlie officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000' 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with tlie officer, 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage witli any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed othenvise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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(1) No officer who is not a "workman* within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated w itli 
any trade union of the employees of the Bank who arc workman’ within the meaning of that Act, or a 
federation of trade umons 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaimng to his conditions of service or the conditions of service of 
any other employees of the Bank 


(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a "workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and inlegnty of India, the security of the state, friendh relations with foreign 
States, public order, defamation or incitement to offence 


32. Giving evidence 


(i) No officer or employee shall, except with the previous approval of the Competent Authonty, give evidence m 
connection with any enquiry conducted by any person, committee or authonty 

(n) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall cnticise the policy or any action of the Central Go\ emment or of State Government or of the Bank 


33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the pre\ious sanction of the Competent Authority, receive am 
comphmentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or m the honour of any other officer or employee 

Provided that nothing in this Sub-Rcgulation shall apply to 

(a) a farewell entertainment of a substantially pnvate and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion ofhis retirement or transfer or anv person who has recenth quit 
the service of the Bank, and 


(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(11) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to md jcc or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bnng or attempt to bnng any political or other outside influence to bear upon any 
supenor authonty to further his interests in respect of matters pertaimng to lus service in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authonty, ask for or accept 
contnbutions or otherwise associate himself with the raising of anv funds or other collections m cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) stnctly abide by any law relatmg to intoxicating drinks, drugs or other materials in force m any area in which 
he may happen to be for the time being, 

(b) not be under the influence of any intoxicating dnnks, drugs or other matenals dunng the course of his dutv 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such dnnks, drugs or malcnals 
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(c) refrain from consuming any intoxicating dnnks, drugs or other matenals m a public place 

(d) not appear in a public place, in a state of intoxication 
Explanation 

For the purpose of this Regulation '‘public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No olTicer or employee shall commit any act of sexual harassment of women at work places 
Explanation 

For the purpose of this Regulation, ‘sexual harassment* includes such unwelcome sexually determmed behaviour, 
whether directly or othervv ise, as -— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remaiks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or who commits acts detnmental to the interests of the Bank or in 
conflict with Its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, shall be 
liable for any one or more penalties as prescribed hereinallcr 

I Officers 

(a) Minor Penalties 

(ij Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative ctfcct 
(ill) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecumary loss 
caused to the Bank by negligence or breach of orders 

( 11 ) Reduction to a lower grade or post, or to a lower scale in a time scale 

(ill) Compulsory retirement 

(i\) Remov al from service which shall not be a disqualification for future employment 
(v) Dismissal 
} xplanation 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a presenbed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

( 11 ) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(lu) not gi\ mg an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postpomng the promotion of an Officer for reasons like compleiion of certam requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer': 

(a) appointed in a temporary capacity othenvisc than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier m accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as pan of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in snb-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed m writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified penod not exceeding 15 days or such 
extended penod as may be granted by the Competent Authonty and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authonty and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal ; and 

(u) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

Cii) recording ofadverse remarks against him 

(jii) withholding of increment for a period not exceeding 6 months 

(b) Penalties for m^or misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquity held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself ; 

Provided further that an enquiry need not be held if ; 

0) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

0)) where the officer or employee has been convicted on a criminal charge; or 

(c) where die officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Reguladon 38; 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41, Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42, Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely; 

0) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the invesdgation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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Oi) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

Oii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ; An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority, 

44. Disciplinary proceedings after retirement 

ffi An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

Oi) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation, He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation ; The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

0) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(li) For the subsequent period ; 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1 /3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension, 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2 , In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

Cii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any ofhisrepresentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcscntative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees ; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superarmuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. 'nieatmeiit of suspension period and allied matters 

The Competent Authority may, while imposing penally, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

® An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(u) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. Tlie Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authoritlefl 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49* Requirement of an appeal 

Ever>^ appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete m itself, 

(c) it shall specify' the relief desired, 

(d) It shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the pro\ isions of these Regulations, pay and allowances shall accrue from the commencement of the 
scrv ice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
serv ICC perfonned during the said month 

5L When ceases 

(i; Pa^ and allowances shall cease to accrue as soon as an officer or employee ceases to be in service, 

(u) In ease of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(un In the ease of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

S2„ Increments 

In a scale, the increment shall accrue on the completion of each specified penod of service on each stage of that 
^calc, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which ii falls due 
irrespective of the actual date of Us accmal 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Pnvilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave, 

54. Authorities cm|iowcrcd to grant leave 

The power to grant leave shall vest in the Competent Authority, 

55. Power to refuse leave or recall an officer or employee on leave 

( 1 ) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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00 An oflRccr or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deema 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

0) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 





40 


THE GAZETTE OT INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick Icave/medical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if art officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty, 

Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiiy, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 





63. Maternity Leave 

(i) Leave upto a period of three months at a time niav be granted by way of maternit\' leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee 

(ii) Maternity leave may be combined with any other kind of leave but any leav e applied for in continuation of the 
former may be granted only i f the request supported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank . 

Provided that where an officer or employee dies in serv^icc, there shall be payable to his legal representatives* sums 
which would have been payable to the officer or employee as if he lias availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-rcgulalion (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's serv icc, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for thie period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leav^e and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon w hich he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the w orking day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
diffbient place, 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted, 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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68. Provident Fund and Pension 

(1> An olTiccr or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund, 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the prdvisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (0 Every^ olficcr or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e t Tcnnination ol service in any other way except by way of pumshment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

( 11 ) The amount of gratuity payable to an officer or employee shall be one months' pay for every completed year 
ut scrv ice or part thereof in excess of six months subject to a maximum of 15 months' pay : 

Provided that vv here an officer or employee has completed more than 30 years of service, he shall be eligible by way 
ol gratuilv for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
vears 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
ol the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
m ,such a manner as to increase the cost to the Bank of any such concession. 

71. Traii,sferability 

Ev cry officer or employee is liable for transfer to any office or branch of the Bank, 
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72. Implementation and Interpretation oTRegulatkiiu 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider neccssaiy for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE! 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place—-- 

Date:- 

I,.do herdy declare that I will faithftiUy, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank, 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank, 


Signed before me. Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SogPjjiM 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Sml./Kum.s/o, w/o, d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ji) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


SCHEDDUEm 

FomiB 

Declaratioii of Domicile 
(See Regulation 70) 


Signature 


Place: 

Date; 


I, the undersigned, having been appointed in the service of the.Bank 

herd^y declare.(Place) in.(District) as my place of domicile. 

Z *The above is my place of birth 

or 

*The above is not my place ofbirth. My place ofbiith is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


♦Strike out whichever is not applicable. 


Sd/- Illegible, 
(Chairman) 

[No. ADVT/ni/IV/177/2(K)l-Exty] 
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